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This PDF file contains all the pages needed to 
print this game. The game board is designed 
to be printed in colour on a printer that can 
print at least  60 cm wide.

For best results, print the pages in this file on a color laser printer. If you have 
trouble getting the right pages on the front and back, then consider photocopying 
the pages that need front and back.

1. The  instructions (pages 2 & 3) are designed to be printed front and back on the
same sheet.

2. Use a different colour cardstock for the stress cards (pages 5 & 6) and
experience cards (pages 7, 8 & 9).

3. Use different colour paper for the money pages. Print as much money as you
want. 

4. The Holiday and Tour charts (pages13 & 14) should be printed back to back on
stiff card-stock.

5. Remember to print the front and back of the Instability, Opposition and
Opportunity cards.

6. Print enough personal resource cards for one for each player for each game
you play.

7.The game-board is on pages 30 - 33. These should be printed, cut out, and
fastened together to make one large game-board.

8. You will need a small mover for each player, and also a two dice. Please
remember that you do not need to role the dice to move: each turn you simply 
move one space ahead and follow the instructions. Dice are only used on some 
squares to determine outcomes.
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HOLIDAYS

SETUP HOUSE

Cash Expense

4 Stress 4 Stress

3 Stress

2 Stress

1 Stress

0 Stress 0 Stress 0 Stress 0 Stress

0 Stress

0 Stress

0 Stress

0 Stress

0 Stress

0 Stress

1 Stress

2 Stress

3 Stress

1 Stress

2 Stress 1 Stress

4 Stress

3 Stress

2 Stress

1 Stress

1000

0 1 2 3 4

2000

3000

5000

7000

L a n g u a g e    L e v e l

Roll Plus
Language 

Level
Description Cost Stress

Picked the hottest week of the year

Picked the dirtiest hotel in the city

See the local tourist attractions

Only  three star hotel available

Four star hotel had cockroaches

Relaxing week in the big city

Car breaks down on trip

A week with local friends in a village

Just some time off

Great time on the local beaches

3000 1 Stress

1 Stress

1 Stress

2000

1000

1000

2000

2 Stress

3 Stress1

2

3

4

5

2000 -2 Stress

-3 Stress

-2 Stress

1000

1000

-2 Stress

1 Stress

6

7

8

9

10



TOUR

RELATIVES

Roll Plus
up to
4 exp.

Stress Prayer
Warriors

Support Cash

3

2

2

1

1

11

1

2000

2000

1000 1000

1000

1000

1000

1

2

3

4

5

1000

1000 1000

1000 1000

6

7

8

Roll Plus
up to
4 exp.

Stress Prayer
Warriors

Support Cash

3

3

2

1

1

11

1

1000

2000

1000

1000

1000

1000

1

2

3

4

5

1000

2000 1000

2000 1000

6

7

8
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Print on green card stock and cut out squares



Instability Cards

INSTABILITY

INSTABILITY

INSTABILITY

INSTABILITY

INSTABILITY INSTABILITY

INSTABILITY

INSTABILITY

INSTABILITY

INSTABILITY



      Change of Government
Choose:

1. The team turns in 15 experience
     and develops one free ministry
2. The team turns in 5 experience
3. Roll. Even= one free ministry
            Odd=lose one ministry

      Change of Government
Choose:

1. The team turns in 15 experience
     and develops one free ministry
2. The team turns in 5 experience
3. Roll. Even= one free ministry
            Odd=lose one ministry

      Change of Government
Choose:

1. The team turns in 20 experience
     and develops one free ministry
2. The team turns in 10 experience
3. Roll. Even= one free ministry
            Odd=lose one ministry

             Gossip in the Team
1. Each member turns in 4 experience
    The team works through the hard 
    issues. Draw one Opportunity
                          OR
2. Each member rolls dice. Highest roll 
   goes to Home at the start of next turn.

             Gossip in the Team
1. Each member turns in 4 experience
    The team works through the hard 
    issues. Draw one Opportunity
                          OR
2. Each member rolls dice. Highest roll 
   goes to Home at the start of next turn.

POLITICAL UNREST
Your team must turn in 6

experience cards for each
believer group. Lose any 

group you don’t return cards for

POLITICAL UNREST
Your team must turn in 4

experience cards for each
believer group. Lose any 

group you don’t return cards for

POLITICAL UNREST
Your team must turn in 4

experience cards for each
believer group. Lose any 

group you don’t return cards for

                       DROUGHT
1. The team turns in 15 experience
     and draws  one Opportunity
                          OR
2. The team turns in 5 Experience.
                           OR
3. Roll Dice. Even = 1 opportunity
                    Odd = 1 Opposition

                       DROUGHT
1. The team turns in 10 experience
     and draws  one Opportunity
                          OR
2. The team turns in 5 Experience.
                           OR
3. Roll Dice. Even = 1 opportunity
                    Odd = 1 Opposition

Instability Cards



Instability Cards

                    ROBBED
Player loses half his cash.
Roll: Odd = Hide your anger.
                   Collect 2 stress
Even = Share honestly + find healing
       Collect 2 Exp and turn in 2 stress

             You’ve Been Cheated!
                  Loses 2000 cash
Roll: Odd = Hide your anger.
                   Collect 2 stress
Even = Share honestly + find healing
       Collect 2 Exp and turn in 2 stress

DEATH IN THE FAMILY
You must immediately
go to Pack for Home

BANK FAILURE!
Each team member loses

half their cash

CURRENCY CRASH!
Each team member loses

all but 10,000 cash but increases 
their support by 1/4

Outbreak of Disease!
1. Turn in 25 experience and draw 1 oppor.

or
2. Turn in 10 Experience

OR
3. All your team are sick and miss a turn

Outbreak of Disease!
1. Turn in 15 experience and draw 1 oppor.

or
2. Turn in 5 Experience

OR
3. All your team are sick and miss a turn

Outbreak of Disease!
1. Turn in 25 experience and draw 1 oppor.

or
2. Turn in 10 Experience

OR
3. All your team are sick and miss a turn

NEW TAXATION LAWS
Each team member on the

field pays 25% of their cash 
in hand (rounded down). Each 
player must pay at least 1000

PERSECUTION!
Roll the dice 

Odd - Lose one local church and 
             one believer group to persecution

Even - Lose one believer group
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